
 

 

 

Creche Manager Required for Creative Workspace Creche in Heart of Dalston 

Salary: Negotiable 

Full-Time / Part-Time (Negotiable) 

Interviews to be held week beginning 12th June  

Post to Commence in July 

 

V22, a well-established art organisation with art studios and workspace across London seek an 

experienced Creche Manager to run our pilot workspace creche in Dalston.   This is an exciting 

opportunity for a responsible, self-motivated practitioner who enjoys working with children 

and has an entrepreneurial nature.  If this workspace creche is successful we hope to replicate 

it across our other buildings in London, and the right candidate could play a key role in the 

development.  

 

With parents working nearby in onsite art studios and creative workspaces, you will be based 

within the creche working in a hands-on role as a supervisor and managing a small team of 

creche supervisors.  When the creche opens its doors for the first time in July you will be 

working with approximately 5 children, but we expect this to grow to between 10 – 15 children 

very soon after. 

 

This is an opportunity for someone who is passionate about child development, enthusiastic 

about creating an engaging creche in which young children thrive, and where parents can leave 

their children confident that they are well cared for.  

 

You need: 

- A childcare qualification at levels 3.  (e.g. Early Years Educator, NVQ Level 2 in Children’s Care, 

Learning and Development - NVQ Level 3 in Caring for Children & Young People/ Childcare & 

Education. DNN/NNEB) 

- Knowledge of child development 

- Experience managing a successful creche 

- A commitment to following and promoting our safeguarding policy with diligence 

- The ability to plan and deliver an engaging and well-thought out programme of activities that 

enhance the development of children 

- Strong leadership style 

- Excellent communication skills 

- Good organisational skills 

- A pro-active approach to work 

- An understanding of and commitment to equal opportunities and anti-bias practice. 



 

This post is exempt from the Rehabilitation of Offenders Act (1974) and does require an 

enhanced Disclosure and Barring Service check.  Applicants must be prepared to disclose any 

convictions they may have and any orders which have been made against them.  Applicants will 

be required to undertake a Declaration that neither they nor anyone who lives in the same 

household as the applicant or who lives at their address, is a disqualified person under the 

Childcare (Disqualification) Regulations 2009. 

 

Please email your CV and a covering letter to Kerry@v22collection.com by 12pm on Friday 9th 

June. 

 

 

Find out more about us at www.v22collection.com. 

V22 is an equal opportunities employer. 
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